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SPECIAL
POINTS OF
INTEREST:

e Launch of
temaFemina | 41nch of [gma Femina project
project in Upp-
sala, Sweden

e Representa- Over a couple of crisp Decem-
tives from ber days in Uppsala, Sweden,
clle oz LG the project team met to launch

Greece and the latest Igma project, Igma

s Femina. It is aimed at

weden at-

tended improving the accessibility of
migrant/refugee women to
(adult) education

hosts from

e Project aimed

at improving

access for and providing gender-sensitive || ead Partner Folkuniversietet (Sweden)
migrant/ counselling so they are better open the kick-off meeting, December 2016
refugee able to enter the labour market.

women to the This follows previous IS InCreasing rapldly as a consequence

LT successful Igma projects, using  ©f the refugee crisis. Unemployment and
the methodology of integrated underemployment of these migrant and

services and network refugee women has been growing as the
collaboration. number and background of these women

Project Context | has changed significantly in recent
The number of women refugees months and years.
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continued In 2015, 1,321,560 refugees 15 January 2016, being women and
Audience & out- 3 claimed asylum in the EU, out of  gjrls, as compared to only 27% in June
puts which 292,540 applications were 2015 (UNHCR).

Project Partners 4 approved (Eurostat). Of these, 5, 5 erage, there is 24% difference

the number of women refugees between male and female employment

is rising significantly V\_’it_h Just rate when it comes to non-EU citizens in
over 55% of those arriving, as of £, og (Eurostat 2014)
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The difference

ty specialist, Anneli

between male and female

employment rates when it comes to non-EU
citizens in the EU is due to:

. Inadequate mapping of prior knowledge

. Lack of individualised support

. Lack of stakeholder cooperation leading to
repetitive and standard measures where
an approach is missing

. Lack of gender-sensitive education and
employment services

entation on Gender The Igma-Femina project aims to address these
ding men and women factors through structural reforms and individual
abour Market. empowerment.

Economic and Social benefils of project

The long-term unemployment dividends as taxes and often
among half of the migrant popu- tackle jobs where there are
lation does not only cause eco-  shortages. Moreover 37 % of
nomical losses in the partner newly arrived Syrian refugees

two euros countries, it leads to demotiva-  who arrived in Sweden in 2015

tion, loss of self-esteem, social  have college or university
isolation, physical and psycho-  education. When they spend

within logical disorders. As soon as their wages they boost the
5 years refugees start to work they demand for services and goods

provide further economic

Lack of coordination among
stakeholder organisations leads
to the following socio-economic
consequences:

a) lack of transparency resulting
in repetitive measures and dou-
ble funding;
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b) inefficient service provision
where organisations provide
standard services without con-
sidering individual needs;

c) big case loads for individual
professionals because roles and
responsibilities are not shared
with other organisations.

\
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loma Methodology (contimued)

Dialogue among providers as well as
clear division of roles and responsibili-
ties will promote transparency and im-
prove the quality of provided services.
This will not only produce money sav-
ings, but also avoid double-funding and
repetitive measures. What’s more, the
project will enhance the commitment of
the regional stakeholder organisations
including employers to the qualitative
development of the adult education.
Finally, the priority of strengthening the
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recruitment, selection and induction of Educators is
core to the project. Through the innovative methodol-
ogy and training courses, the project will be a step
forward in the development of the professional profile
of adult educators/counsellors working with migrant

and refugee women.

The benefits of migrant and refugee

women being an active part of the project

during research, development and pilot-
ing of its intellectual outputs are evident
for the long-term impact.

larget audience and outpuls of project

The Primary target group for the project
includes local stakeholder networks
(decision-makers and counsellors at
adult education organisations, counsel-
ling services, public organisations work-
ing with employment as well as employ-
ers/ employer associations).

The project will produce:

. National reports on current ser-
vices for refugees/migrants with
focus on gender-sensitive analy-
sis

Moving from integration
of groups of refugees to
the inclusion of them into
the Labour Market and

Society

( Yevgeniya Averhed, Deputy
Director and Project Manager,
Folkuniversitetet Uppsala)

. Igma-Femina guidelines for inclu-
sion of gender-sensitive perspec-
tive as a part of migration/
integration policy

. Igma-Femina methodology ...for
cooperation of local stakeholder
networks working with refugee/
migrant women

. 2 Igma-Femina training courses for

decision-makers and counsellors/

Exclusion

Segregation

In most
European
countries
(14 /17 EU

partners of
the NICE
project,
Erasmus)
there is lack
of
professional
standard for
the workers
in the area of
career
counselling
for adult

learners.

Integration
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For further information about the Igma Femina project, please contact:

Project Coordinator: Project Partners: e ol o
7 K UKRAINE A
] " "
== Folkuniversitetet | - *  POLAND j
' X GERMANY SN
*
FOLKUNIVERSITETET UPPSALA ﬂl " I‘l I ** * X
Bergsbrunnagatan 1, 753 23 Uppsala, SE TPA Vinnytsia Regional Depart-
www.folkuniversitetet.se exrcbeutech Chpdicade e ment of International Non-
Contact: sanja.olsson@folkuniversitetet.se DIMITRA Education &  governmental Organization
yevgeniya.averhed@folkuniversitetet.se Consulting «Ukraine-Poland-Germany»
www.dimitra.gr www.ukrpolgerm.com/
contact@dimitra.gr ukrpolgerm@ukr.net

REVALENTO

( fosorr
15billion® |
nlNOVA www.15billionebp.org www.revalento.nl

nnovate, create & regenerate Info@asbillionebp.org winkel@revalento.nl
www.rinova.co.uk Centrum for genusvete Skap,
info@rinova.co.uk Uppsa|a University

Project partners from (L-R) UK, Greece, UK and Ukraine in Uppsala, Sweden

This project has been funded with support from the European Commission. This publication [communication] reflects
the views only of the author, and the Commission cannot be held responsible for any use which may be made of the
information contained therein. Project Number: 2016-1-SE01-KA204-022119


https://mail.rinova.co.uk/owa/redir.aspx?C=6661e691ee3a4376a7c39e25b7918772&URL=http%3a%2f%2fwww.dimitra.gr
mailto:winkel@revalento.nl
https://mail.rinova.co.uk/owa/redir.aspx?C=6661e691ee3a4376a7c39e25b7918772&URL=mailto%3aukrpolgerm%40ukr.net

